Pride; Legal Aid update; PC Fee consultation; Free webinars & more
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Dear Member,
 
The London & South East Relationship Management team are keen to ensure that key updates and information of relevance are communicated to you, and your local law society, periodically. 
 
Please feel free to share the information below more widely with your committees and your membership.
 
 
Coronavirus (COVID-19) pages
 
We know members will have questions about the implications of coronavirus (COVID-19) for their clients, their businesses, their professional obligations, their own wellbeing and that of their employees.

In response to questions from our members, our latest advice for firms is listed on our designated Covid-19 page. This information will be updated regularly to reflect the most recent guidance.
As well as updates and advice, we're influencing government, regulators and other stakeholders on behalf of our members.

To stay up to date on the impact on the sector and our latest support, please keep checking our website, subscribe to our Gazette Daily News Update, check the latest coronavirus news from the Gazette, follow us on Twitter, subscribe to our weekly Professional Update email newsletter. Firms should also  sign up to receive government email alerts to ensure they are acting on the latest information. Please also consider following The Law Society on LinkedIn, if you aren't already, as all updates are communicated via that account in real time.
 
HMCTS also offer a daily operational update: Read more and sign up here
 
Please get in touch to share any concerns you have relating to coronavirus and your business and the practice of law. Your feedback is essential in order for us to keep our guidance as up-to-date and relevant as possible. Contact beth.quinn@lawsociety.org.uk 
 
 
 
TLS guidance: How to consider what are the best work systems for your law firm
 
We have published new guidance that aims to help law firms get staff safely back to the office or to keep working from home.
 
The Law Society guidance on how to consider what are the best work systems for your law firm
looks at the employment law and health and safety considerations employers will need to be aware of when deciding how to organise and manage staff. Topics covered include:
 
        Can firms be liable if an employee contracts COVID-19 at work?
        Can staff demand to come into the office or can a worker refuse to come into the office if they think it is unsafe?
        Is it an employer’s responsibility to take in to account the risks involved in employees travelling to the office?
        Do employers need to make special adjustments for those the government deem to be particularly vulnerable to coronavirus?
        Do employers need to provide PPE?
        Can employers insist employees download the NHS app?
        Can employers ask workers to inform them if they have coronavirus?
        Are employers obliged to fund an employee’s home office set-up?

Cyber Security
 
Since March 2020 there has been a 400% increase in online fraud and law firms are an attractive target because of the amount of data and personal information they store. Watch our video on:
 
Read our practice note on scams and find out more on how to stay #CyberAware at lawsociety.org.uk/coronavirus-cybersecurity   
 
 
PRIDE
 
We’ll be working with the Bar Council of England and Wales and CILEx during Pride to release a series of videos and blogs with members from each city whose Pride they were due to attend- Birmingham, London, Bristol, Newcastle, Leeds, Manchester and Cardiff- to highlight the experiences of LGBT+ lawyers across the country. Each video and blog will feature a solicitor, barrister and chartered legal executive from the specific area and will be released around the same time as the event’s original date.
 
We’ll also be featuring podcasts/interviews with LGBT+ lawyers overseas- showing how Pride events in different jurisdictions are being celebrated during the pandemic, and highlighting the issues faced by LGBT+ lawyers.
 
We’ll be using the hashtag #LegalPride2020 and content for Birmingham will be put out first, as the city’s Pride was due to be the first to be held.
 
For ease, here is our Press Release with relevant info: https://www.lawsociety.org.uk/news/press-releases/lawyers-virtually-celebrate-legal-pride-2020/
 
 
Extra virtual roundtable: Legally Disabled, 24 June 16:00-17:30
 
You will have seen that there have been a number of roundtables at which the Legally Disabled researchers from Cardiff University have presented their findings; followed by a discussion of where we go from here, and in particular some easy wins and action points for organisations. https://www.lawsociety.org.uk/support-services/practice-management/diversity-inclusion/articles/disability-in-the-legal-profession-roundtables-to-discuss-the-current-position/
 
Due to the level of interest, we have arranged two final roundtables, the remaining of which is on Wednesday 24 June 16:00-17:30.
 
Please email Lawyers with Disabilities lawyerswithdisabilities@LawSociety.org.uk if you would like to attend.
 
 
Practising fee consultation
 
On 8 June the Law Society launched a consultation about the practicing certificate fee for the next year.
 
The Law Society receives around 30% of the practising fee. The largest portion (around 70%) covers the total costs of the SRA, part of the costs of the Legal Services Board and the Legal Ombudsman, the full cost of the Solicitors Disciplinary Tribunal, and certain levies under the Legal Services Act. Although we propose to reduce our portion by £3m, proposed increases elsewhere will result in a flat practising certificate fee overall.
 
Paul Tennant's Gazette Article explains this in more detail, and we invite you to give your views here.
 
 
Trainees/ supervision
 
We have numerous pieces of guidance available regarding trainees and supervision. Please see below for a summary.
· Guidance: what to do if your training contract is terminated.
· We have been working to provide guidance to trainees, primarily around furlough, redundancy and future prospects: https://www.lawsociety.org.uk/support-services/advice/articles/coronavirus-covid-19-information-for-members/
· On employment status we have confirmed that: The SRA state that trainee solicitors are common law apprentices, which means that they cannot be terminated as part of a redundancy process. This gives them enhanced protections under employment law and you should have reference to the SRA’s Authorised Training Provider information pack (2019 regulations).
· We have also been working closely with the SRA, asking them to clarify arrangements for training and possible extensions as a result of furlough. Clear information is now available on their webpages as a result of this engagement. https://www.sra.org.uk/sra/news/coronavirus-questions-answers/
· We have also published a blog on remote supervision, with tips and links to relevant guidance. https://www.lawsociety.org.uk/news/blog/supervising-trainee-solicitors-during-coronavirus/

Free Webinar: Legal aid and COVID-19, 26 June
 
This free webinar, presented by Richard Miller, our Head of Justice, and Carol Storer, interim director of Legal Action Group and chair of our Access to Justice Committee, will help answer questions about sustainability and what options are available for legal aid firms.
 
It will go through practical questions for providers on how the pandemic impacts the legal aid contract, exploring the Legal Aid Agency guidance on the operation of the contract during the pandemic, what the guidance says about work continuity and providing virtual services.
 
Read more
 
 
Guidance for legal aid providers during the COVID-19 pandemic
 
We have published the latest information and resources for legal aid practitioners who are working through the pandemic. It includes guidance from the Legal Aid Agency (LAA) and other organisations, as well as our own guidance and tools.
 
Members will be aware that coronavirus-related guidance introduced by the LAA was initially due to last until the end of June. The LAA has indicated to us that, subject to some limited changes, the existing guidance will be extended, and that formal communications on this will be published very shortly.
 
Read more

 
	120 Criminal firms have collapsed with more to follow - the Law Society demand more from government proposals
	
	



	The coronavirus crisis could precipitate the collapse of criminal legal aid as we know it, we warn as we submit our supplemental response to a consultation on interim proposals of the criminal legal aid review.
 
	
	

	> Read our response
> Read our press release
> Read our overview of the review
	
	


 
 
Open Consultations
 
 
LSB Consultation: Ongoing Competence - closing date extended to 1 July 2020
Link to call for evidence 
Policy Lead: Chenab.Mangat@lawsociety.org.uk 
 
The Legal Services Board (LSB) reviewed how legal regulators ensure that the legal professionals they regulate remain competent throughout their careers.
 
This Call for Evidence was the first stage of this work to look at ongoing competence from an evidence-based position to determine whether the current system is sufficient. The LSB is engaging with stakeholders and will review information, then determine next steps. 
 
The call for evidence requested information on:
 
· Defining competence and competence assurance
· Consumer expectations of competence
· Competence assurance in the legal services sector
· Competence assurance in other sectors
The Education and Training Committee will lead on the response.
 
 
Revisions to the Attorney General's Guidance on disclosure and the CPIA Code of Practice - closing date extended to 22 July 2020
Link to consultation
Policy Lead: Janet.Arkinstall@lawsociety.org.uk  
 
The Attorney General's Office is consulting on changes to the guidelines and Code of Practice for disclosure.
 

Tax Treatment of Asset Holding Companies in Alternative Funding Structures - closing date 19 August 2020
Link to consultation
Policy Lead: James.Reynolds@lawsociety.org.uk 
 
This consultation seeks views on whether changes to the tax treatment of companies used by funds to hold assets could make the UK a more attractive location for these companies. It also considers the VAT treatment of fund management fees and other aspects of the UK’s funds regime.
 
 
If you have any questions in relation to any of the above, please do not hesitate to contact us at London&SouthEastTeam@lawsociety.org.uk          
 
 
Best wishes,
 
Bhavni, Beth and Stuart.

